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Community Summer 2022
Internship roles

Robertson Community Summer is based on dynamic partnerships among the Robertson Program staff, community partner organizations, and Robertson Scholars. The following principles, adapted from research on campus-community partnerships, are helpful as we consider everyone involved in creating a Summer. These principles are especially relevant for staff and Mentor relationships, because we are not in contact with each other as often as with Scholars.
We believe that partnerships are most effective when collaborators:


· communicate clearly and listen carefully;
· understand and empathize with each other;
· remain flexible; and
· share power and responsibility.

At the same time, Scholars and Program staff have spent this academic year exploring commitments, and the impact of living into the following working agreements, which complement the above:

· Keep and honor your word.

· Take responsibility.

· Commit to community.

Because of the complex dynamics among staff + Scholars + Mentors, we try to capture some of the details of the internships themselves in this document.  Scholars, please complete the second page with your Mentor and return it to Sydney Echols via email (echols@robertsonscholars.org) by June 14, 2022. 
Each participant in this arrangement has essential roles with regards to internships. 
· Scholars are asked to (a) work with Mentors to develop a plan to meet organizational needs as well as individual goals; (b) fulfill the terms of the plan, and (c) seek clarification and assistance when necessary.

· Mentors are asked to (a) work with the Scholars on the plan; (b) clarify organizational expectations, e.g., working hours, preferred communication modes; (c) support Scholars’ leadership development by coaching, debriefing, and generally responding to Scholars’ questions and needs as appropriate; and (d) seek clarification and assistance when necessary.
· Program Staff (a) provide leadership development opportunities the full academic year; (b) arrange housing and funding to cover Scholars’ living, travel, and recreation/learning expenses; (c) assist with any needs articulated by Scholars and Mentors, as requested; and (c) conduct site visits to support Scholars and Mentors and celebrate the great things that happen during Community Summer.
To share questions, concerns, and/or updates over the summer, please reach out at any time. 
	Vicki Stocking, Summer Programs

stocking@robertsonscholars.org

Phone: 919-668-3371        Cell:  919-260-8221
	
	Sydney Echols, First-Year Programs

echols@robertsonscholars.org
Cell: 614-507-7307

	
	
	
	


	Community Summer 2022 Internship Information
This form is intended to be completed by both Scholar and Mentor.



	1. Scholar Information:

	Name:     
	

	Email Address:
	
	Cell::
	

	

	2. Organization Name: 
3.  Mentor Information:

	Name:     
	
	

	Email Address:
	
	

	Preferred Phone:
	

	

	

	4. Scholar: List and briefly describe the commitments you’d like to explore and deepen through this internship experience.  


	· 

	5. Scholar and Mentor:  List the tasks and responsibilities of this internship.  If you have a separate document, you may refer to that and/or include that in this communication.



	6. Agreement:

	To acknowledge your agreement with the responsibilities and tasks outlined above, please type your names below and return this document to Sydney Echols via email (echols@robertsonscholars.org) before June 14th . 

	
	
	
	
	          

	
	Scholar’s Name
	
	Mentor’s Name
	
	Date





